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This document, called a Summary Plan Description or SPD, describes the benefits under the SCPMG Keogh Plan 
(Keogh Plan) in effect as of the date on the front cover.  The information in this SPD is a summary of important 
Keogh Plan provisions and most common situations associated with your Keogh Plan benefits when this SPD went 
to press.  In the case of any omission or conflict between what is written in this SPD and in the official Keogh Plan 
documents, the official Keogh Plan documents always govern.   
 
The Keogh Plan may be amended or modified at any time in SCPMG’s discretion. In accordance with applicable 
law, you will be advised of any significant changes to the Keogh Plan.   
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SCPMG KEOGH PLAN 

INTRODUCTION  

As an SCPMG physician, you have a number of retirement plans available to you. This document summarizes the 
SCPMG Keogh Plan, also referred to as the Keogh Plan. This document updates and replaces in its entirety the section of 
your SCPMG Benefits Handbook related to the Keogh Plan.  

The Keogh Plan is available to Partner Physicians, certain Partner Emeriti, and Business Administrators. The Keogh Plan 
is designed to allow eligible participants to make pre-tax contributions to a retirement plan and to allow the funds to accrue 
tax deferred earnings until distributed from the plan. These pre-tax contributions are made through convenient payroll 
deductions or, for full-year Partner Physicians, through lump sum contributions to the Keogh Plan.   

The Employee Retirement Income Security Act of 1974, as amended, (ERISA) governs the Keogh Plan. This document 
serves as your Summary Plan Description (SPD) for the Keogh Plan. The terms and conditions of the Keogh Plan are 
specified in the official plan documents. In case of any omission or conflict between what is written in this SPD and in the 
official plan documents, the official plan documents always govern.  

This plan is a qualified defined contribution plan which is designed to qualify for certain tax advantages under Internal 
Revenue Code (IRC) Section 401(a). 

ELIGIBILITY 

Eligibility for physicians is limited to eligible Partner Physicians and certain Partner Emeritus enrolled in the Keogh 
Plan at the time of retirement. The following SCPMG employees are also eligible to participate: the Chief Financial 
Officer, SCPMG; the Chief Quality Officer, SCPMG; and the Chief Operating Officer, SCPMG (collectively referred 
to as the Business Administrators). 

If you are a Partner Physician, you are eligible on the later of: 

 the date you become a Partner Physician or 

 when you complete two years of service 

If you are a Business Administrator, you are eligible on the later of:  

 the date effective for your position or 

 when you complete two years of service  

In certain cases, former Partner Physicians continuing to work as a Partner Emeritus are eligible to participate in the 
Keogh Plan.  

ELECTING TO PARTICIPATE IN THE KEOGH PLAN  

This section describes general rules for electing to participate in the Keogh Plan that are applicable to most 
physicians. There are special rules for participating in the Keogh Plan for Partner Emeriti, Business Administrators 
and physicians who were previously eligible for another SCPMG retirement plan. These special rules are described 
after this section.  

As a physician, you are generally eligible to begin contributing to the Keogh Plan upon becoming a Partner 
Physician. However, your decision to participate in the Keogh Plan must generally be made as an Associate 
Physician. However, if you were hired as Per Diem Physician before becoming an Associate Physician, your 
decision to participate in the Keogh Plan may be made before you become an Associate Physician.  

As an eligible Associate Physician with SCPMG, to participate in the Keogh Plan, you must make an election to 
participate before your enrollment period ends. Generally, you will receive materials that will include a Keogh Plan 
Enrollment Guide booklet. You must either enroll online or return the signed enrollment form to Schwab Retirement Plan 
Services, Inc. (also referred to as Schwab in this SPD). Do not return your enrollment form to SCPMG. Only Schwab may 
accept enrollment forms. 
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Important Note: If you do not receive your enrollment materials shortly after you become an Associate Physician (or if 
earlier, after you are hired as a Per Diem Physician), you should contact Schwab at 1-888-256-8830. 

Your Keogh Plan enrollment period generally ends just before you first become eligible to participate in the SCPMG 
Physicians’ 401(k) Plan. 

The following Keogh Plan enrollment rules generally apply: 

 if you were originally hired into SCPMG as an Associate Physician, you may enroll in Keogh Plan at any 
time during your first 180 days of employment at SCPMG. 

 if you were originally hired into SCPMG as a Per Diem Physician, your decision to participate in the Keogh 
Plan must be made during your enrollment period as described below. 

The Keogh Plan election deadline depends on whether you had: 

 6 months or more of service at SCPMG as a Per Diem Physician at the time of your transfer to Associate 
Physician or 

 less than 6 months of service at SCPMG as a Per Diem Physician at the time of your transfer to Associate 
Physician. 

6 Months or More of Service as a Per Diem Physician 

If you had 6 or more months of service as a Per Diem Physician at the time of transfer and transferred to an Associate 
Physician from: 

 January through June 30, then you will have 180 days from your date of transfer to Associate Physician 
to elect to contribute to the Keogh Plan or 

 July 1 through December 31, then you will have until December 31 of the year of the transfer to Associate 
Physician to elect to contribute to the Keogh Plan. 

Less than 6 Months of Service as a Per Diem Physician 

In some cases, a Per Diem Physician may transfer to an Associate Physician with fewer than 6 months of service as a 
Per Diem Physician. In this case, you should contact Schwab at 1-888-256-8830 to determine your Keogh Plan election 
deadline. 

Rehired Physicians  

If you were hired as a Per Diem or Associate Physician, you leave SCPMG, and you are rehired, special rules apply in 
your case, so call Schwab immediately after your rehire at 1-888-256-8830 to determine your Keogh Plan election 
deadline. 

Important Reminders on Keogh Plan Elections 

After the Keogh Plan election period, your election to participate (or not participate) is irrevocable and cannot be 
changed for any reason. 

Electing to participate in the Keogh Plan means that you are making an irrevocable commitment to make an annual 
contribution of the amount required for your selected level of participation, if and when you become a Partner Physician of 
SCPMG. Your participation will continue until you are no longer in an eligible category. 

Missing the Keogh Plan election deadline means you elected not to contribute to the Keogh Plan. This decision cannot be 
changed in the future. Contact Schwab if you have any questions at 1-888-256-8830. 

 Critical Deadline Reminder: Given the strict eligibility rules for the Keogh Plan, if you are hired as a Per 
Diem Physician, it is important to have your Keogh Plan election on file while you are a Per Diem Physician. 
If you wait until you are hired as an Associate Physician, you may miss your enrollment period. 

 To ensure your Keogh Plan election is on file before your election deadline, you should contact Schwab at 
1-888-256-8830 to verify your Keogh Plan election is on file. 
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Having a Keogh Plan election on file provides no guarantee that you will become a Partner Physician with 
SCPMG. Elections only apply if you become a Partner Physician and are eligible to make contributions under 
the Keogh Plan. 

Partner Emeriti Participants 

In many cases, Partner Emeriti (certain retired Partner Physicians who continue to work per diem post-retirement) who 
previously elected the Keogh Plan must continue making Keogh Plan contributions at the same level they were 
contributing prior to retirement (25%, 50%, 70% or 100%). 

As a Partner Emeriti, you are not permitted to make Keogh Plan contributions post-retirement if you meet one of the 
following: 

 retired prior to December 31, 2012. 

 retire on or after January 1, 2013 and experience a “separation from service” of 6 months or more (for more 
information on the meaning of “separation from service,” refer to the Administration of the Keogh Plan 
section of this SPD). 

 retire on or after January 1, 2013 and did not previously contribute to the Keogh Plan. 

In addition, when making Keogh Plan contributions, a Partner Emeriti cannot make lump sum contributions. Instead, the 
Partner Emeriti must contribute to the Keogh Plan through payroll deductions. 

Business Administrators and Physicians Who Were Previously Eligible for Another 
SCPMG Retirement Plan 

If you are a Business Administrator or if you are an Associate or Partner Physician who was previously eligible for another 
SCPMG retirement plan (for example, you were previously employed at SCPMG as a salaried employee and you were 
eligible for salaried retirement benefits and you are now an Associate Physician), then you do not make an election to 
participate in the Keogh Plan. Rather, your participation in the Keogh Plan is mandatory and automatic. 

CONTRIBUTIONS 

Your Contributions to the Keogh Plan 

Your Keogh Plan contributions each year are based on the following formula: 

Your Keogh Plan contribution level 

X 

The Keogh Plan contribution percentage 

X  

Your eligible earnings or eligible compensation, as applicable 

= 

Your Keogh Plan contributions 

Each of these components of your Keogh Plan contributions are described below in more detail. In addition, Keogh Plan 
contributions are subject to federal tax limitations.  

Your Contribution Level to the Keogh Plan 

Eligible physicians have four Keogh Plan contribution levels from which to choose. You can generally choose to contribute 
25%, 50%, 70% or 100% of the contribution percentage determined for the Keogh Plan each year. The contribution level 
you select at your election deadline (described above) in the Keogh Plan is irrevocable. You cannot change from one 
contribution level to another and you may not suspend contributions for any reason. 
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Exceptions: The Business Administrators participating in the Keogh Plan contribute at a rate equal to 70% of the 
contribution percentage determined each year. Physicians who were previously eligible for another SCPMG retirement 
plan contribute at a rate equal to 50% of the contribution percentage determined each year. 

Your Contribution Percentage to the Keogh Plan 

The contribution percentage determined for the Keogh Plan each year is the percentage of the Eligible Earnings paid to 
each participating Partner Physician (other than a Partner Emeriti) and the Eligible Compensation paid to each other 
participant.  

Federal tax rules strictly limit annual contributions to the Keogh Plan. As a result, contributions to the Keogh Plan formula 
are calculated by an outside actuarial firm. This process produces a contribution percentage that changes from year to 
year. In no event will the contribution level for a year exceed 15% of your Eligible Earnings or Eligible Compensation (as 
applicable) for that year. 

Eligible Earnings or Eligible Contributions 

 Eligible Earnings for Partner Physicians 

Your Keogh Plan Eligible Earnings is your net earned income from self-employment, which includes Imputed 
Income and your Year-End Performance Draw, adjusted to account for the deductions related to unreimbursed 
business expenses and self-employment taxes. Your contributions to the Keogh Plan are included in your Eligible 
Earnings for purposes of determining your annual contributions to the Keogh Plan. 

Your Imputed Income generally includes the cost of medical, dental, disability and life insurance benefits paid by 
SCPMG on your behalf. Your Year-End Performance Draw is your share of the amount that is distributed among 
Partner Physicians at the end of the year, which is generally processed in March of the following year for the 
previous year. 

 Eligible Compensation for Partners Emeriti and Business Administrators 

Eligible Compensation is generally your annual pay (with certain restrictions). Eligible Compensation will be 
reduced by your Keogh Plan contribution when reported on the Form W-2. 

Federal Tax Limits on Your Keogh Contributions 

Your retirement plans are subject to a variety of complex federal laws, including federal tax laws. The following are a few 
requirements applicable to your Keogh Plan. 

 Federal Tax Limits on Your Eligible Earnings or Eligible Compensation 

The Internal Revenue Service (IRS) imposes annual limits on the maximum amount of earnings or 
compensation on which Keogh Plan contributions can be calculated. The limit is $280,000 for 2019. For Partner 
Physicians, the maximum amount is adjusted for unreimbursed business expenses and self-employment taxes.  

 Annual Maximum Contribution Limit - Coordination with the 401(k) Plan 

In addition, under the tax laws, for each Plan Year, total combined contributions to a participant’s accounts 
under the SCPMG Physicians’ 401(k) Plan (401(k) Plan) and Keogh Plan (and any other SCPMG-sponsored 
qualified defined contribution retirement plans) cannot exceed the lesser of: 

o 100% of the participant’s earnings or compensation for the Plan Year or 

o the applicable IRS dollar limit for the Plan Year, which is $56,000 for 2019.  

Contributions to your Keogh Plan and 401(k) Plan accounts may be stopped if your combined contributions 
reach the annual limit or may be refunded if your contributions exceed the annual limit. 
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How Contributions are Made 

Keogh Plan contributions are based on your Eligible Earnings or your Eligible Compensation, as applicable. Keogh Plan 
contributions for Partner Physicians may be made by either payroll deduction or lump sum. Contributions for Partner 
Emeriti and Business Administrators are made through payroll deductions and lump sum contributions are not allowed. 

You are always 100% vested in the total value of your Keogh Plan account. 

 Payroll Deductions 

Under the payroll deduction method, a percentage will be determined each year that will be used to deduct 
contributions from your biweekly paychecks. These payroll deductions will generally begin automatically on the 
pay period in which you become eligible for the Keogh Plan. 

Please note: Keogh Plan contributions are not deducted from the first paycheck of each year for Partner 
Physicians and Partner Emeriti. 

If you are on a Military Leave of Absence, contributions to the Keogh Plan generally stop for as long as the 
leave continues. However, federal law provides rights to certain re-employed veterans for service credit and 
make-up contributions for all or a portion of your military service. Contact Schwab if you have any questions 
about how a Military Leave impacts your Keogh Plan contributions and rights under the Keogh Plan. 

Contributions to the Keogh Plan will continue during your Extended Educational or Extended Medical Service 
Leave as long as you are receiving Eligible Earnings or Eligible Compensation, as applicable. 

 Lump Sum Contributions 

Annual lump sum contributions are permitted for Partner Physicians and should be made before the second pay 
period of the new Plan Year. Lump sum contributions are not permitted from Business Administrators, Partner 
Emeriti, and Partner Physicians whose first-year contributions began mid-year. 

If you are interested in making a lump sum contribution, special rules and instructions apply. Contact Schwab at 
1-888-256-8830 for these rules. 

Method to Obtain Maximum Contribution 

Each pay period, your year-to-date earnings and year-to-date Keogh Plan contributions will be compared to help ensure 
that you have contributed your allowable maximum based on your elected contribution level. 

 Keogh Plan Catch-Up 

If additional contributions are required, catch-up deductions will be taken. These additional deductions are 
known as Keogh Plan Catch-Up. The maximum Keogh Plan Catch-Up deduction permitted per pay period is 
$300 and will normally occur after the first pay period of the year, since Keogh Plan deductions are not taken 
from the first paycheck. 

 Year-End Processing 

Once your Eligible Earnings or Eligible Compensation is known, it may be determined that an additional Keogh 
Plan contribution may be required. 

For Partner Physicians, any necessary prior-year deductions will be taken from your final Partnership 
distribution or any other eligible compensation as determined by the Board of Directors. 

If it is then determined that you have an additional amount to contribute for the previous year, that amount will 
be divided by the number of pay periods remaining prior to April 15, the tax deadline of the current year. These 
additional prior year contributions will be deducted in addition to your current year deductions. 

If you over-contributed to the Keogh Plan for the year, the excess contribution will be refunded to you by April 
15 of the following year. 
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INVESTMENTS 

You can invest your Keogh Plan account among a diversified lineup of investment options. The investment options are 
reviewed by the SCPMG Retirement Committee on an ongoing basis, and the funds offered through the Keogh Plan are 
subject to change. A complete list of the funds is available online at schwabplan.com/scpmg. 

You choose how you want your Keogh Plan account invested. You may invest each of your accounts in one or more of 
the investment options to meet your personal financial goals. You can change your investment elections as your needs 
change. Your fund elections will remain in effect until you make a change with Schwab. 

Changes generally become effective the same business day if the change is made prior to 1 p.m. Pacific Time. If a 
change is made after 1 p.m. Pacific Time, the change will generally be effective the next business day. 

If you do not provide Schwab with your investment elections, your contributions will automatically be deposited to the age-
appropriate Vanguard Target Retirement Trust as determined by the year in which you turn age 65. 

The Keogh Plan is intended to satisfy the requirements of Section 404(c) of ERISA and Department of Labor Regulation 
Section 2550.404c-1. In general, this means that you are solely responsible for any investment losses caused by your 
investment decisions. SCPMG, the SCPMG Retirement Committee, SCPMG’s directors, officers, Partner Physicians, 
employees, affiliates, plan fiduciaries, and the trustee do not guarantee or insure the performance of any of the investment 
funds offered by the Keogh Plan, and will not be liable for those losses. Because you alone are responsible for the losses 
or gains that result from your investment decisions, it is very important that you carefully consider the investment options 
available to you. 

You should note that in the event that a proxy voting decision is required regarding shares of the investment funds, the 
investment fund shares will be voted by the SCPMG Retirement Committee in accordance with the guidelines for the 
Keogh Plan. The SCPMG Retirement Committee has established rules that prohibit certain investment elections that 
would generate taxable income for the Keogh Plan, causing the Keogh Plan to violate certain legal requirements or could 
result in a loss that exceeds your account. In the unlikely event you make this type of investment election, that election will 
not be implemented. 

In addition, the Keogh Plan provides a variety of tools and services available to help make your investment and retirement 
decisions, such as the services available through Financial Engines. More information is available online at 
schwabplan.com/scpmg. 

The SCPMG Retirement Committee is the plan fiduciary responsible for providing participants and beneficiaries with the 
information necessary for making informed decisions under the Keogh Plan. For more information, refer to the Claims, 
Appeals and Administrative Information section of this SPD. 

You should note that your Keogh Plan account is not insured by the Pension Benefit Guarantee Corporation. 

Published Investment Results 

Monthly investment returns for the core funds are updated by the SCPMG Retirement Committee’s investment advisors. 

Prospectuses are provided upon eligibility. If you would like a prospectus, fund fact sheet or a summary annual report on 
any of the investment funds, contact Schwab at 1-888-256-8830 or visit the Schwab website at schwabplan.com/scpmg.  

Self-Directed Brokerage Accounts in the Keogh Plan  

You may invest up to 99% of your Keogh Plan account in the Schwab self-directed brokerage account, the Personal 
Choice Retirement Account (PCRA). PCRA introduces a broader range of investment options than those offered in the 
Keogh Plan’s core funds. The Self-Directed Fund supplements your other Keogh Plan core investment options by 
providing access to certain individual securities such as stocks, bonds and mutual funds, as well as other types of 
investments. 

PCRA is an optional account, and you may pay additional fees. For more information on charges, you may view the Self-
Directed Brokerage Account fee comparison at schwabplan.com/scpmg. In addition, if you choose PCRA, you must 
complete an online PCRA application, available through your account at schwabplan.com/scpmg. 
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Your PCRA investments must comply with within the “approved investment” guidelines of the Keogh Plan. Go to the 
Schwab website at schwabplan.com/scpmg or the SCPMG Physician Portal at scpmgphysician.kp.org to access the 
Investment Policy Statement for more information.  

In addition, if you choose to invest your Keogh Plan account in PCRA, you may not invest in any of the following: 

 any interest in general partnerships 

 non-registered or non-publicly traded securities (including restricted securities) 

 derivatives, including commodity futures, forward contracts, uncovered call options, short put options and 
short sales 

 foreign currencies and bank accounts 

 non-tradeable Limited Partnerships 

 Traded Limited Partnerships that report income via a K-1 and as a result could generate Unrelated 
Business Taxable Income (UBTI). These securities include Limited Partnerships and Royalty Trusts 

 real estate 

 oil, gas and mineral interests 

 unsecured loans 

 personal property (i.e., precious metals, gems, works of art, stamps, coins, collectibles, furniture and other 
household items, motor vehicles, etc.) 

 stocks, bonds, notes or other securities or evidence of indebtedness issued or guaranteed by SCPMG or by 
any affiliated organization 

 margin accounts 

 Schwab debentures 

This list may change from time to time so contact Schwab if you have questions. 

In the event that there is any proxy voting decision with respect to any shares in your PCRA, you are responsible for 
making that decision. 

Investment Transfers 

 Fund-to-Fund Transfers 

Transfers between investment options are generally permitted daily. Requests made before 1:00 p.m. Pacific 
Time on a business day will usually become effective the same business day. You may transfer any whole 
percentage, or any dollar amount, of your investment fund balances to any other investment fund or funds. 

 PCRA Account Transfers 

You may transfer any whole percentage or dollar amount of your PCRA cash balance to any other investment 
fund or funds. Securities must be liquidated and available in the cash account before all or a portion of your PCRA 
account may transfer to a core fund or funds. 

Keogh Plan Account Fees 

You pay the costs of administrative services for your Keogh Plan core fund account and PCRA. You can receive a copy of 
the fee schedules by contacting Schwab at 1-888-256-8830 or schwabplan.com/scpmg. 

Account fees are deducted directly from your Keogh Plan account. Fees deducted from your account may include but not 
limited to recordkeeping fees; PCRA and other transaction fees; and trust services fees. 
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WITHDRAWALS, DISTRIBUTIONS AND ROLLOVERS 

Keogh Plan In-Service Withdrawals 

Prior to your termination from SCPMG, you may withdraw all or a portion of your Keogh Plan account in the following 
instances: 

 After-tax account withdrawal – you may withdraw all or a portion of your after-tax account in the form of a lump 
sum (after-tax contributions were made prior to January 1, 1987). 

 Rollover account withdrawal – you may withdraw all or a portion of your rollover account in the form of a lump 
sum. 

 Disability – you may withdraw the portion of your Keogh Plan account balance as of December 31, 1993 (if 
applicable) if the Social Security Administration declares you eligible for Social Security disability income or you 
are approved for payment of benefit under a long-term disability plan maintained by SCPMG. 

 Attainment of age 65 – you may request a one-time withdrawal of your Keogh Plan account when you turn age 
65 and anytime thereafter. Payment can be processed in the form of a lump sum or fixed installments. 

 Ceasing to be a Partner Physician – you may withdraw the portion of your Keogh Plan account as of 
December 31, 1993 (if applicable). 

Loans and hardship withdrawals are not available under the Keogh Plan. 

Distributions After Separation from Service from SCPMG 

After you are no longer an active Partner Physician and you are no longer employed by SCPMG, you have separated 
from service from SCPMG. At that time, you may withdraw the portion of your Keogh Plan account balance as of 
December 31, 1993 (if applicable). 

In order to receive a distribution of your contributions and any earnings in your Keogh Plan account on and after 
January 1, 1994, you must separate from service and meet one of the following eligibility requirements: 

 you attain early retirement age, which occurs when you reach age 55 or older with 15 or more years of eligibility 
service or, alternatively, when your age plus years of eligibility service totals at least 75. 

 you reach normal retirement age, which is age 65. 

 you become disabled (as defined by the Social Security Administration) before you separated from service and 
you had at least 10 years of service. 

 you die. 

How Benefits Are Paid 

The way your Keogh Plan benefits are paid depends on when payments are to begin and the type of benefit payment you 
choose. When you become eligible for a distribution of benefits, you may elect to receive the balance in your Keogh Plan 
account in any one of the following forms: 

 Lump Sum 

You may receive all or any part of your account balance in a single payment in cash, in-kind (if available based on 
your investments in your account) or a combination of both. 

If you are invested in the self-directed fund (the PCRA) and you elect lump sum payment, you may elect to 
receive your PCRA in cash, in-kind or a combination of both. 

 Monthly, Quarterly or Annual Installments 

You may elect to receive payments in equal monthly, quarterly or annual installments over a period of at least two 
years, and no more than 25 years (if less, your life expectancy at the time the election is made). The minimum 
monthly installment payment is $100. If you die before the entire account has been distributed, the remainder of 
the account balance will be paid to your beneficiary in a lump sum cash payment. 
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You may request a total or partial distribution of your remaining account balance at any time during the elected 
installment period in the form of a lump-sum cash payment. 

If you have any nondeductible contributions in your account and elect installments, you may elect to receive your 
nondeductible contributions in a single sum with your first distribution payment rather than pro rata. 

If you elect monthly, quarterly or annual installments, you may not revoke the election once payments begin. 
However, you may at any time request that all or part of the remaining installments be paid in a single payment. 

If your account is $1,000 or less, the Keogh Plan will automatically distribute the account to you in a lump sum payment. 

Your Keogh Plan balance will remain in the investment fund or funds of your choice until fully distributed. 

When Payments Begin 

If you are eligible for a distribution, payments will begin as soon as possible after you request a distribution. If you do 
not request a distribution after you are eligible to receive payments, distribution of your account will be deferred. You 
may defer receiving your distribution generally until as late as April 1 following the year in which you reach age 70½, 
at which time the Keogh Plan will automatically begin making minimum required distributions to you as required by 
the federal tax laws. 

Important Exception: If you are still working for SCPMG as of January 1 of the year after the year in which you reach 
age 70½, payments will not be made to you until the first April 1 after the year in which you have separated from service 
with SCPMG. 

Payment at Your Death 

If you die before payments under the Keogh Plan begin and your beneficiary is your spouse, your spouse may select any 
of the previously described forms of payment. If your beneficiary is not your spouse, your beneficiary will receive payment 
in a lump sum (subject to the distribution rules outlined below). 

All distributions to beneficiaries are subject to the following additional restrictions: 

 If your beneficiary is not your spouse, your account balance shall be paid as soon as practicable after the later 
of the date SCPMG receives notification of your death or the date SCPMG receives a completed set of all 
required forms. 

 If your beneficiary is your spouse, your surviving spouse may elect to have payments begin immediately, or, if 
your account balance is more than $1,000, he/she may defer payment to later date, but no later than April 1 
following the year in which you would have attained age 70½. 

If no election is made, payments will automatically begin April 1 of the year following the year in which you would have 
attained age 70½. 

If you are married, you should be aware that federal law requires your spouse to be the beneficiary in the event of your 
death, unless your spouse consents in writing to your election of another beneficiary. The consent must be witnessed by a 
Notary Public.  If you are unable to locate your spouse, if he/she is legally incompetent, or if you are legally separated 
from your spouse, contact Schwab.   

Taxes and Rollovers to Other Plans 

How your benefits are taxed when they are distributed depends on several factors, including the tax laws in effect at the 
time of the distribution, your age and the circumstances under which they are paid. You should seek financial planning or 
professional tax advice when you are deciding when and how you will receive your benefits. 

In general, the funds in your account will usually be taxable as income when they are paid. 

Also, in certain circumstances, distributions before age 59½ may be subject to a 10% federal excise tax and a state 
excise tax. There are some exceptions. You should consult a tax adviser concerning the applicability of this tax to any 
distribution you may elect to receive prior to age 59½. 

You may be able to avoid taxes on your distributions by rolling over part or all of your Keogh Plan balance to an individual 
retirement account (IRA) or to another employer’s retirement plan. If you are entitled to a distribution that is eligible to be 
rolled over, the Keogh Plan will provide you with information about your rollover options. 
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There are many requirements and restrictions concerning rollovers that are not discussed here. Your Keogh Plan account 
can offer both legal and tax advantages. You should seek financial planning or professional tax advice when you are 
deciding when and how you will receive your benefits. 

Rollover Contributions to Your Keogh Plan Account 

You may be able to rollover your benefit under an IRA or another employer’s retirement plan directly to this Keogh Plan, 
subject to the plan administrator’s acceptance and to conditions imposed on transfers by the IRS. If you are interested in 
rolling over amounts to this plan, contact Schwab at 1-888-256-8830. 

MISCELLANEOUS 

Tax Liens, Divorce, Court Orders and Litigation 

Because the Keogh Plan is a tax-qualified retirement plan, assignment of benefits is generally not permitted except in the 
case of a Qualified Domestic Relations Order (QDRO) or in the case of an IRS tax lien. 

A Domestic Relations Order must meet the requirements of federal law before all or a portion of your Keogh Plan account 
can be allocated to an alternate payee. Model QDROs are available from Schwab. 

The Keogh Plan will comply with a QDRO providing marital property rights to spouses, former spouses, or other payees. 
In the event of a QDRO, a former spouse or other dependent could receive a portion of your benefits, even if you continue 
working. A copy of the Keogh Plan’s QDRO procedures and QDRO model template is available from Schwab. There are 
additional fees associated with a QDRO. 

Should the Keogh Plan receive a QDRO, litigation or court order that affects your benefits, Schwab will generally notify 
you and you may be restricted from taking an in-service withdrawal or a distribution from your Keogh Plan account while 
the court order or legal proceeding is pending. 

Reports and Statements 

Partner Physicians will receive a statement from SCPMG that shows the Keogh Plan contribution amount for the previous 
year. This statement will be included with the mailing of your Schedule K-1. 

Participants in the Keogh Plan will receive a quarterly account statement from Schwab after the end of the quarter. You 
will receive an electronic statement, but you may elect to receive a statement in the mail at any time. In addition, if you 
have a Schwab PCRA, you will receive statements that provide details on the activity in your account. 

Errors, Claims and Limitation of Rights 

If you believe that there was some type of error regarding your benefit under the Keogh Plan, you can file a claim with the 
plan administrator as described in the Claims, Appeals and Administrative Information section. That section summarizes 
the procedures for making claims and appealing denials of claims by the plan administrator. You must exhaust these 
administrative procedures before bringing a legal claim in court. 

Any claim regarding failure to timely pay, in whole or in part, your account as of your benefit starting date must be filed 
within one year of your benefit starting date. In addition, any claim must be filed before the two-year anniversary of the 
earlier of the following dates: the date you receive written notice of the facts reflecting the error, the date you knew of the 
error or the date you should have known of the error. 

Vesting 

Vesting refers to your entitlement to a benefit under the Keogh Plan. Once you are vested, you are entitled to a 
distribution of your account once you leave SCPMG. Your Keogh Plan account is always 100% vested. This means that 
you are entitled to the total value of your contributions and any investment earnings in your Keogh Plan account when you 
leave SCPMG. 

Unclaimed Benefits Process 

You are responsible for maintaining your most current address on file with Schwab if you keep an account with them. If 
you cannot be located within 180 days of the latest date your benefit is required to be paid (for example, the date your 
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account balance drops below $1,000 after you have left SCPMG), your account will be forfeited and used by the Keogh 
Plan. If you later return to claim your benefit, it will be deemed payable as of the required payment date. 

Top-Heavy Rules 

There are certain provisions that become effective if the Keogh Plan becomes “top-heavy” as defined by federal tax laws. 
A plan is considered top-heavy if benefit values for certain key participants exceed 60% of the value of all benefits for all 
plan participants. You will be notified if this occurs and if you are affected. 

Effects on Other Benefits and Social Security 

Participation in the Keogh Plan will not reduce your: 

 FICA benefits (i.e., Social Security and Medicare benefits) or other age-based entitlements — they will be 
based on your full compensation and not the reduced amount. 

 FICA or self-employment taxes, as applicable. 

 Eligibility for other benefits offered by SCPMG that are calculated by reference to your annual earnings or 
compensation. 

CLAIMS, APPEALS AND ADMINISTRATIVE INFORMATION 

The Right to Amend or Terminate the Keogh Plan 

At its sole discretion, SCPMG reserves the right to amend or terminate the Keogh Plan in any way and at any time. Such 
changes will be made in accordance with the procedures contained in the official plan document for the Keogh Plan.  

General Information About ERISA Claims and Appeals 

This section provides some general information that applies to claims for benefits under the Keogh Plan. It also 
provides additional information about filing claims and appeals for the following categories for benefits under the 
Keogh Plan.   

Before you can file a civil action under ERISA section 502(a)(1)(B), you must meet any deadlines and exhaust the claims 
and appeals procedures set forth in this section. No legal action for benefits under Keogh Plan may be brought until the 
claimant has submitted a written claim for benefits in accordance with the procedures described below, has been notified 
by the plan administrator that the claim is denied, has filed a written appeal in accordance with the appeal procedures 
described below, and has been notified that all administrative remedies have been exhausted. If you miss a deadline for 
filing a claim or appeal, the claims administrator may decline to review it. 

Use of an Authorized Representative 

You may authorize a representative to help you pursue a claim or appeal on your behalf. Your representative need not be 
an attorney. Your representative may be asked to provide evidence that you have authorized him/her to represent you. 
Please let the claims administrator know if you would like responses to your claim or appeal to be sent directly to you 
instead of your authorized representative. 

What is a Claim for Benefits 

Federal law requires that a plan follow specific procedures when you make a claim for benefits or appeal a denial of your 
claim for benefits. A “claim” for benefits is a formal request by you (or your beneficiary) for the payment of benefits you 
believe are due under the terms of a benefit plan covered by ERISA.  

You must submit in writing your claim for benefits or your appeal of a denial of a claim. You must submit your claim in 
the form and to the relevant person specified in this SPD. For example, it would not be a formal claim for benefits if 
you submitted your request for a benefit to your chief or the Board of Directors.  

This section refers to “you” (i.e., the current or former physician) making a claim or appeal. If your beneficiary or an 
alternate payee is entitled to benefits under the Keogh Plan, generally claims may be made by a beneficiary or alternate 
payee and the same procedures will be followed as with a claim submitted by a physician. 
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The claims and appeals procedures described here do not apply to inquiries or requests that you might make about your 
plan benefits that are not formal claims for benefits. This means information provided in response to anything that fails to 
satisfy the requirements of a formal claim for benefits is not binding on the applicable plan and cannot be relied upon as 
the plan fiduciary’s response to your claim.  

For example, the following are not formal claims for benefits: 

 Questions you ask the Permanente Human Resources (PHR) Shared Services or any PHR staff member.

 Questions you ask a Schwab representative.

 Questions you ask Schwab’s call center.

 Your application to enroll in the Keogh Plan and other enrollment disputes. If you are denied the opportunity
to enroll in the Keogh Plan because SCPMG or Schwab believe that you are not eligible to participate in the
Keogh Plan at that time, then SCPMG or Schwab need not follow these claims and appeal procedures
when responding to your challenge to that denial of coverage. However, if you believe that you are entitled
to a benefit under the Keogh Plan and you submit a formal claim for benefits, the applicable procedures in
this section will be followed, even if one of the issues is whether you are eligible to participate in the Keogh
Plan or whether you properly enrolled in the Keogh Plan.

Information Provided by the Keogh Plan If Your Claim Is Denied 

If the claims administrator denies your claim, then you will receive a written response from the claims administrator 
explaining the reasons for the denial. The deadlines for the claims administrator to inform you of a claim denial are 
summarized later in this section. 

Your Right to Appeal a Denied Claim 

Please refer to the information in this section for the deadline to file your appeal. If your appeal is not received by this 
deadline, then you may lose your right to the appeal and the benefit that you are seeking.  

In connection with your appeal, you may make a written request for additional information and you will be provided, at no 
cost, reasonable access to and copies of all documents, records, and other information (other than legally privileged 
documents or information about other persons) relevant to your claim. As part of your appeal, you may submit written 
comments, documents, records, and other information relating to your claim for benefits, even if you did not submit this 
information in connection with your initial claim. Please address the concerns that were specified in the denial of your 
claim. Be sure to include any information and documents requested in the response to your claim. The Keogh Plan will 
review the appeal, taking into account all comments, documents, records, and other information submitted relating to 
the appeal, without regard to whether that information was submitted or considered in the initial review of your claim. 

If the claims administrator denies your appeal, then you will be provided with a written response explaining the reasons for 
the denial. 

If your appeal is denied and the claims administrator informs you that you have exhausted your administrative remedies, 
you can bring a civil action in federal court under Section 502(a)(1)(B) of ERISA. Unless otherwise provided in the 
appropriate plan document, any legal action must be brought in the U.S. District Court of the Central District of California 
and no legal action may be commenced or maintained against the Keogh Plan or the plan administrator more than 12 
months from the date all administrative remedies under the Keogh Plan have been exhausted. 

CLAIMS AND APPEALS 

Claims for Keogh Plan Benefits 

If you are a participant in the Keogh Plan and wish to receive a distribution of any account balance you have in the plan, 
contact Schwab online at schwabplan.com/scpmg or by calling Schwab Participant Services at 1-888-256-8830. 

Schwab will mail you the appropriate distribution application forms upon request and will process your request for a 
distribution from the Keogh Plan.  If you wish to contest the amount to be distributed to you, you may discuss it with a 
Schwab representative. If the problem is not resolved after discussing it with a Schwab representative, you may file a 
written claim with the SCPMG Retirement Committee (the plan administrator) at the address below.  
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Statute of Limitations 

Any legal action must be brought in the U.S. District Court of the Central District of California. Any claim under the Keogh 
Plan must be filed with the plan administrator within 2 years following the earlier of the date you received written 
notice of the facts that give rise to the claim, or the date you knew or should have known about the claim. In addition, 
any claim regarding your form of payment or the failure to timely pay, in whole or in part, your account as of your 
benefit starting date must be filed within 1 year of your benefit starting date. 

Deadlines for Responding to Your Claims 

The claims administrator will make a decision on your claim within a reasonable period but not later than 90 days after it 
receives your written claim. In some cases, the claims administrator will notify you, before the end of the normal 90-day 
maximum period for responding to your claim, that additional time is required to process your claim on account of special 
circumstances. In that event, the claims administrator may take up to an additional 90 days to respond to your claim. 
When the claims administrator requests the 90-day extension, it will indicate the special circumstances and the date by 
which it expects to make a decision on your claim. 

Appeal 

Within 90 days from the date of the claim denial letter, you or your authorized representative may file an appeal by writing 
to the SCPMG Retirement Committee Appeals Sub-Committee (Appeals Sub-Committee) at the address below and 
request a review of the denial: 

Southern California Permanente Medical Group  
SCPMG Retirement Committee 
c/o Permanente Human Resources  
393 E. Walnut Street 
Pasadena, CA 91188-0001 

Deadlines for Responding to Your Appeal 

The Appeals Sub-Committee will review your appeal at the next regularly scheduled meeting following receipt of an 
appeal. If the appeal is not received at least 30 days prior to the next scheduled meeting, it may be heard at the following 
regularly scheduled meeting. Meetings are held quarterly, if needed. If special circumstances require a further extension 
of time for processing, a determination shall be rendered not later than the third regularly scheduled meeting after the 
receipt of the appeal. The Appeals Sub-Committee will advise you in writing within 5 days of its decision, citing the specific 
reasons for its decision, and will identify those terms of the Keogh Plan on which the decision is based. 

Decision on Review 

If the Appeals Sub-Committee denies your appeal, you will have exhausted your administrative remedies and you can 
bring a civil action in federal court under Section 502(a)(1)(B) of ERISA regarding the final denial of your claim for a 
benefit. 

No legal action (whether in law, in equity, or otherwise) may be commenced or maintained against the Keogh Plan, the 
plan administrator, the SCPMG Retirement Committee, or its Appeals Sub-Committee more than one year after the later 
of the date of the initial claim denial, or if a timely request for appeal of the denial has been made, the date of the 
Appeals Sub- Committee’s appeal denial. 

Leased Employee Service Claims 

If you believe you may be entitled to service as a leased employee, please contact PHR Shared Services. 

PHR Shared Services will provide you with a questionnaire to complete, along with an opportunity to submit evidence of 
your eligibility for such additional service. Examples of such evidence may include: 

 W-2s for the years you worked for the leasing company for work performed at SCPMG 

 An accounting report, your time card or an invoice from the leasing company reflecting the dates and total 
hours of work performed at SCPMG 

Please note: your completed questionnaire may be subject to verification by SCPMG personnel, including any supervisor 
you may have reported to while working for the leasing company. 
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Additional evidence or clarification of your responses to the questionnaire may be required. The determination of whether 
you are entitled to service for periods of leased employment will be determined on a facts and circumstances basis. 

You will receive a response, generally within 120 days, from PHR with a determination of your eligibility for additional 
service for all applicable benefit purposes. You will be notified if additional time is needed. If you disagree with the 
determination, you may file a written formal claim. 

Important Note: If you intend to pursue a claim for benefits by filing a written formal claim, you must file the claim within 
2 years of the date you were provided (or had access to) this Summary Plan Description. 

Remember, first you need to seek a determination of your eligibility for additional service by submitting your completed 
questionnaire and evidence of your eligibility. If your claim for additional service as a leased employee is denied, you will 
have a chance to appeal the decision. In such cases, PHR will provide you with information and timelines on filing an 
appeal. 

ADMINISTRATION OF THE KEOGH PLAN 

Entity Plan Sponsor Plan Administrator 

Southern California Permanente 
Medical Group 

Southern California Permanente 
Medical Group 
393 E. Walnut St.  
Pasadena, CA 91188 

EIN # 95-1750445 

SCPMG Retirement Committee 
393 E. Walnut St. Pasadena, CA 
91188 

Service of Legal Process 

Service of legal process may be made upon a plan trustee or plan administrator. For the plan administrator, please direct 
all legal documents for service of legal process to the following agent: 

Southern California Permanente Medical Group 
Attn: Medical Director of Business Management 
Walnut Center 
393 E. Walnut St. 
Pasadena, CA 91188 

Administrative Powers and Responsibilities 

The plan administrator is the named fiduciary for purposes of ERISA that administers the Keogh Plan. 

The plan administrator has the authority to administer the Keogh Plan and may delegate this authority to third parties, 
such as a committee. The plan administrator also may delegate its authority to approve or deny claims for benefits to a 
claims administrator. The plan administrator or, to the extent delegated to a third party, has the exclusive and full 
discretionary authority to control and manage the administration and operation of the Keogh Plan described in this SPD, 
including but not limited to the following: 

 The discretionary authority to make and enforce rules for the administration of the Keogh Plan, including 
the designation of forms to be used in such administration. 

 The discretionary authority to construe and interpret each and every document setting forth the applicable 
terms of the Keogh Plan. 

 The discretionary authority to decide questions regarding the eligibility of any person to participate in any 
benefit plan. 
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 The discretionary authority to approve or deny claims for benefits the Keogh Plan unless discretionary 
authority has been delegated in writing to a third party. 

 The discretionary authority to appoint or employ agents, including but not limited to, counsel, accountants, 
consultants and other persons to assist in the administration of the Keogh Plan. 

Keogh Plan Information 

The following is the plan name, identification number, and other relevant information for the Keogh Plan. The Keogh 
Plan Year ends December 31. 

Plan 
Name 

Plan Sponsor 
EIN # 

Plan 
No. 

Type of Plan Claims 
Administrator 

Type of 
Administration 

Plan Trustee Funding 
Medium 

Contribution 
Source 

SCPMG 
Keogh 
Plan 

95-1750445 008 Tax-
Qualified 
Defined 
Contribution 
Plan 

 

SCPMG 
Retirement 
Committee 
393 E. Walnut St. 
Pasadena, CA 
91188 

Third-Party 
Administrator/ 

Recordkeeper 
Schwab 
Retirement 
Plan Services, 
Inc.  
c/o 
Participant 
Services 
SCPMG 
P.O. Box 
816675 
Austin, TX 
78708 

Charles Schwab 
211 Main St, 
14th Floor 
San Francisco, 
CA 94105 

Trust Physician/ 
Participant 

 

Separation from Service 

The Keogh Plan and the IRC require that there be a bona fide separation from service before there can be a distribution of 
your Keogh Plan benefits. This means that there can be no intent at the time of your separation (when you leave or retire 
from SCPMG) on either your part or that of your chief or other SCPMG personnel to re-employ you after you have taken a 
distribution of benefits or stopped your Keogh Plan contributions. This bona fide separation from service requirement 
means you may not leave with the intent to return as a physician, an employee or in such other capacities as consultant or 
contractor. This does not mean you may never return to SCPMG. You may return at some time in the future if you are 
applying for a bona fide open position. However, if you return, it must be because of changed circumstances after you 
terminate and retire, and not because of an agreement made prior to termination and retirement. Note: This paragraph 
does not apply if you are otherwise eligible for an in-service withdrawal under the Keogh Plan. 

Recovery of Overpayments 

To the extent that the Keogh Plan makes a payment to any participant or beneficiary in excess of the amount payable 
under the Keogh Plan to such participant or beneficiary, the Keogh Plan shall have a first right of reimbursement and 
restitution with an equitable lien by contract in the amount of such overpayment. 

The holder of any such overpayment shall hold such property as the Keogh Plan’s constructive trustee. The Keogh Plan’s 
rights of reimbursement and restitution shall in no way be affected, reduced, compromised, or eliminated by any doctrines 
limiting its rights (equitable or otherwise) such as the make-whole doctrine, contributory or comparative negligence, the 
common fund doctrine, or any other defense. The Keogh Plan’s rights against the participant’s or beneficiary’s obligation 
to the Keogh Plan shall also not be affected if the overpayment was made to another person or entity on behalf of the 
covered individual or beneficiary. 

If any participant or beneficiary has cause to reasonably believe that an overpayment may have been made, the 
participant or beneficiary shall promptly notify the plan administrator of the relevant facts, shall not alienate any property 
that may be subject to the Keogh Plan’s right of reimbursement or restitution, and shall cooperate with the Keogh Plan and 
take any action that may be necessary to protect the Keogh Plan’s interests as described in this SPD. If the plan 



17 

Effective April 2019 

administrator determines (on the basis of any relevant facts) that an overpayment was made to any participant or 
beneficiary (or any other person), any amounts subsequently payable as benefits under the Keogh Plan with respect to 
the participant or beneficiary may be reduced by the amount of the outstanding overpayment or the plan administrator 
may recover such overpayment by any other appropriate method that the plan administrator shall determine. 

Nondiscrimination and Other Applicable Laws 

Notwithstanding anything to the contrary in this SPD, the plan administrator may at any time modify any benefit or 
provision of any benefits to any extent the plan administrator believes necessary or appropriate to comply with any 
applicable nondiscrimination provisions of the IRC or any other applicable law. 

Qualified Domestic Relations Order 

In the event of a separation or dissolution of marriage, a court may issue an order directing the Keogh Plan to pay 
some or all of your retirement benefits for alimony, child support, or divided community property. Within a 
reasonable period after the Keogh Plan receives the order, it will determine whether the order is a QDRO and will 
advise you in writing of its determination, or it will ask a court to decide the question. 

Until validity of the Domestic Relations Order is resolved, your interest in the Keogh Plan which is subject to the Domestic 
Relations Order will be segregated and may not be distributed. If a decision is made within 18 months, the account will be 
paid out in accordance with the QDRO. If the status of the Domestic Relations Order is unresolved, your benefit will no 
longer be segregated, and distributions may be permitted. If the order is later determined to be qualified, the order will 
apply prospectively. 

For additional information about a QDRO for your Keogh Plan benefits, including QDRO procedures and a model 
order that may assist you or your representatives in drafting a QDRO under the Keogh Plan, contact the  following: 

Charles Schwab 
4150 Kinross Lakes Parkway  
Richfield, Ohio 44286-5050  
Attn: QDRO Review 

If the Keogh Plan receives a Domestic Relations Order, you will be charged a processing fee that will be deducted from 
your account. 

STATEMENT OF ERISA RIGHTS 

As a participant in any benefit plan sponsored by SCPMG, you are entitled to certain rights and protections under ERISA. 
ERISA provides that all pension plan participants shall be entitled to: 

 Examine, without charge, at the plan administrator’s office, copies of all documents filed by the Keogh Plan 
with the U.S. Department of Labor, such as detailed annual reports and plan descriptions. 

 Obtain copies of all the Keogh Plan documents and other plan information upon written request to the plan 
administrator of the Keogh Plan. The plan administrator may make a reasonable charge for the copies. 

 Receive a summary of the Keogh Plan’s annual financial report. The plan administrator is required to 
furnish each participant with a copy of the Summary Annual Report/annual funding notice free of charge. 

 Prudent actions by plan fiduciaries. In addition to creating rights for plan participants ERISA imposes duties 
upon the people who are responsible for the operation of the benefit plan. The people who operate your 
Keogh Plan, called “fiduciaries” of the plan, have a duty to do so prudently and in the interest of you and 
other plan participants and beneficiaries. No one, including SCPMG or any other person, may fire you or 
otherwise discriminate against you in any way to prevent you from obtaining a pension benefit or exercising 
your rights under ERISA. 

 If your claim for a pension or welfare benefit is denied or ignored, in whole or in part, you have a right to 
know why this was done, to obtain copies of documents relating to the decision without charge, and to 
appeal any denial, all within certain time schedules. 
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Under ERISA, there are steps you can take to enforce the above rights. For instance, if you request a copy of plan 
documents or the latest annual report from the Keogh Plan and do not receive them within 30 days, you may file suit in a 
federal court. In such a case, the court may require the plan administrator to provide the materials and pay you up to $156 
a day until you receive the materials, unless the materials were not sent because of reasons beyond the control of the 
administrator. If you have a claim for benefits which is denied or ignored, in whole or in part, you may file suit in a state or 
federal court. In addition, if you disagree with the Keogh Plan’s decision or lack thereof concerning the qualified status of a 
domestic relations order, you may file suit in federal court. If plan fiduciaries misuse the Keogh Plan’s money, or if you are 
discriminated against for asserting your rights, you may seek assistance from the U.S. Department of Labor, or you may 
file suit in a federal court. The court will decide who should pay court costs and legal fees. If you are successful, the court 
may order the person you have sued to pay these costs and fees. If you lose, the court may order you to pay these costs 
and fees, for example, if it finds your claim is frivolous. 

Assistance with Your Questions 

If you have any questions about the Keogh Plan, you should contact Schwab or PHR Shared Services. If you have any 
questions about this statement or about your rights under ERISA, or if you need assistance in obtaining documents from 
the plan administrator, contact the U.S. Department of Labor, Employee Benefits Security Administration at 1-866-444-
EBSA (3272), or the Division of Technical Assistance and Inquiries at the address below: 

Division of Technical Assistance and Inquiries  
Employee Benefits Security Administration 
U.S. Department of Labor  
200 Constitution Ave. NW  
Washington, D.C. 20210 

You may also obtain certain publications about your rights and responsibilities under ERISA by calling the publications 
hotline of the Employee Benefits Security Administration. 
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GLOSSARY OF TERMS 

Terms related specifically to the Keogh Plan are described in general in this section and are subject to change from time-
to-time. Please keep in mind these are general descriptions of some terms used in this SPD. Additional terms may also be 
used in this SPD or in other documents. The actual terms and conditions of these benefits governed by ERISA are 
specified in the official plan documents. In case of any omission or conflict between what is written in this SPD and in the 
official plan documents, the official plan documents, as applicable, always govern.  

Associate Physician 

Refers to an employee physician as defined in the SCPMG Rules and Regulations. 

Imputed Income 

The cost of medical, dental, disability, life insurance benefits, and other applicable benefits paid for by SCPMG on behalf 
of each eligible Partner and former partner. In certain cases, imputed income may also apply to Associate Physicians. It’s 
taxable compensation to the physician. 

Plan Administrator 

The plan administrator for the Keogh Plan is defined in the Claims, Appeals and Administrative Information section of this 
SPD.  

Southern California Permanente Medical Group (SCPMG)  

SCPMG is the plan sponsor of the Keogh Plan. It is also referred to as Medical Group. 

SPD 

Summary Plan Description. To comply with disclosure requirements under ERISA, this document serves as your 
Summary Plan Description for the Keogh Plan.  

Spouse 

Your legally recognized spouse. This definition does not include your legally separated or divorced spouse, even if the 
separation agreement or divorce states that coverage must be provided. 

Year-End Performance Draw 

Partner earnings represent the net income of Medical Group (i.e., the amount remaining after expenses are deducted 
from revenues). The paychecks that Partners receive every two weeks are considered an advance against Medical Group’s 
anticipated net earnings and do not include Year- End Performance Draw. Planned Year-End Performance Draw is the 
amount budgeted for distribution to the Partners following year end.  

Refer to the SCPMG Rules and Regulations for more information. 
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